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Sheffield

City Council

CAMPBELL
TICKELL

Director of Housing Services

Sheffield | £120,801 market supplement possible for exceptional candidates

The spotlight on LA housing has never
been sharper. We know it’s a tough
environment, but it is also hugely
fulfilling, because you get to make a
positive impact across thousands of
lives. And in this case your influence
will be felt right across a dynamic,
diverse, and vibrant city. So, while
this is big role (a portfolio of 40,000
homes) it is also a post where the
value and potential of high-quality
housing is very well understood and
anchored within an ambitious
strategic framework.

We seek a senior professional who
brings extensive experience of housing
or property management including
repairs (or both) gained in either a LA
or RP setting, with a track record of

delivery that includes turning around
service quality, and importantly
ensuring your residents, staff and
other stakeholders are bought into
making that journey.

The regulatory landscape is rightly
shaped around safety and
engagement. At Sheffield, you will
find a Council that is focused on those
things too. Not to earn a regulatory
stamp of approval, but because they
know those are the building blocks for
affordable housing to be purposeful.
If you share our rounded view of what
housing can and should deliver,
providing people with warm, safe, and
high-quality homes; supporting
communities and neighbourhoods to
thrive and prosper; and ensuring there

is equity in access to opportunity and
aspiration, then we would love to hear
from you.

NOTE: Sheffield City Council are
conducting a role review programme,
which may result in changes to roles
and grades from 2026. For more
information, please read our

latest update.

Please contact Kelly Shaw at
kelly.shaw@campbelltickell.com to
arrange a conversation. A job pack
can be downloaded from
www.campbelltickell.com/jobs/

Closing Date | Monday, 2nd
December 2024 (9am)
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POPLAR

Chair | £15,000 pa

Prior Board experience is essential
forthis high-profile role. We seeka
skilled Chairwho can corral the
energy and creativity of a diverse
Board team. Relationship focused,
with a style that engenders
confidence, and a commitment
thatis rooted in making a real
difference to communities.

CAMPBELL
TICKELL

Chair of Finance & Investment
Committee | £8,375 pa

Finance qualified or equivalent
experience and has Board/
Committee exposure. You will be
ready to chaira commmittee that
has skilled members, to ensure a
focus on overall viability and
investment plans, for a diverse
and growing business.

Creating Opportunities
Together

Board member | £6,000 pa

We are keen to attract someone
who is looking for their first Board
position. Connection to East
Londonis key as we seek someone,
whatever their professional or
personal background, who wants
to actively contribute to the
success and sustainability of

the community.

Poplar HARCA s a vibrant and dynamic organisation,
and definitely no ordinary housing provider.

So, these Board roles are going to suit people

who are comfortable with at times being uncomfortable.
Challenging the status quo is a key part of the culture as
is stretching risk appetite and thinking and working
innovatively. But this isn't creativity just to be different,
itis very much about a focus that is firmly rooted in
purpose, impact, and outcomes.

Forall three roles we do not wish to be prescriptive
about your sector background. This is a Board that
welcomes different perspectives, life experiences and
where you can bring your whole selfto therole.

We are keen to encourage applications from local people
too. Itis a collective leadership environment that is
engaging, where all voices are heard and where

challenge is welcomed.

We are trusted by our residents and communities as
putting their needs and aspirations at the core of our
decision making. So, if this sense of purposefulness
appeals to you then do find out more.

You can download a job pack from
www.campbelltickell.com/jobs. For further discussion
please contact: Bill Barkworth Senior Recruitment
Associate bill.barkworth@campbelltickell.com

07706 369273.

Closes | Tuesday 26th November 2024 | 9am

Telephone +44 (0)20 8830 6777

Recruitment +44 (0)20 3434 0990

info(@campbelltickell.com

www.campbelltickell.com


mailto:bill.barkworth%40campbelltickell.com%20?subject=
http://www.campbelltickell.com 
http://www.campbelltickell.com
https://www.linkedin.com/company/1014545/

@ OPPORTUNITIES BULLETIN

Campbell Tickell

4

CAMPBELL
TICKELL

POLICY AND RESEARCH
TEAM MANAGER

£42k-47k (subject to experience) + potential bonus to 10% and benefits package
Central London/hybrid working

We are a management and
recruitment consultancy focusing

on social housing, care and support,
health, sports and leisure, charities,
central and local government. We are
seeking a well organised researcher
with excellent written and strong data
skills to lead our small but growing
research and policy team.

You will work with directors and
senior consultants on a range of
projects. These could include
mini-research projects, developing
best practice reports, analysing online
surveys, reviewing population and
performance data for trends.

If you're working in data and
performance, research and/or
policy, and looking to step up to
management, we want to hear from
you. You'll be a quick learner and
tech-savvy, with a helpful manner
and ability to produce quality work
to deadlines. You'll have relevant
experience in a professional or
academic context. Demonstrable
interest in social policy, government
and the third sector is preferable.

We offer a supportive and collaborative
working environment, the chance to
work on a wide variety of projects,

and a strong commitment to diversity

: -l\_ .Tll

and inclusion. We'll give you the
platform to make an impact and
ensure your work is valued.

For further information, see
www.campbelltickell.com/jobs.

For an informal discussion, please
contact Gemma Prescot at
Campbell Tickell on 07904 497016.

Closing date: Wednesday 20th
November 2024 at 9am

Interviews are on the morning of
26th & 27th November 2024

Reimagining | Resilience | Recovery

www.campbelltickell.com/jobs/
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Bids & Tenders Support Officer
Circa £27 - £29k (plus up to 10% bonus) %’A(‘:/\IA(EIEELL
Farringdon, London (Hybrid)

We are seeking a Bids & Tenders Support Officer for our busy practice. We deliver a wide range of
management consultancy and recruitment services across the public and non-profit sectors.

You will be a key member of our team, involved in supporting bidding for consultancy projects in
such areas as housing regeneration, housing strategy, care and support, mergers, transformation,
growth and new business, service delivery and procurement, PR and communications, and
community engagement. You will also contribute to bids in such areas as governance and
strategy, HR, and recruitment. You will engage directly with all members of our Senior Team, as
well as engaging closely with our Policy & Research Team, and our Marketing & Communications
Team.

The ideal candidate will have strong administrative experience, a flexible attitude and willingness
to adapt to changing demands. This is a friendly place to work: we place a high premium on being
supportive, caring about work quality and rewarding success.

For further information, see www.campbelltickell.com/jobs. For an informal discussion, please
contact Gemma Prescot at Campbell Tickell on 07904 497016.

Certified
TOP
CONSULTING
q FIRM 2024
®
_®

Corporation
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Christmas call

companions

e You’ll make one friendly phone call
every week in December to a lonely
older person.

e This short term, home-based
voluntary role is flexible and fits into
your life.

e You’ll make a lasting difference to
someone feeling lonely during the
festive season.
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http://www.hostnation.org.uk
https://reengage.org.uk/volunteer/

Disruptive Su r
Innovgtors L
Network

WEBINAR

Artificial Intelligence in
Social Housing -
Issues and use cases

Campbell Tickell and Disruptive Innovators Network recently
published a joint report on Artificial Intelligence and Social
Housing.

In this webinar, our speakers discuss the report in more detail,
outlining how housing providers can utilise Artificial Intelligence
to improve services for tenants and residents, and what the key
ethical and practical considerations are of doing so.

SCAN ME



https://youtu.be/cPfh0LiQYSE?si=QpOrkmLF2SRun519
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