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Your Application 

Dear Applicant 

Thank you very much for your interest in this post. On the following pages, you will find details of 
the role and the selection process to assist you in completing and tailoring your application. In order 
to apply you should submit: 

• An up-to-date CV which shows your full career history – we recommend that this is no longer 
than three pages;  

• A supporting statement explaining why you are interested in this role, detailing how you are a 
good candidate for this post and how you fulfil the person specification – we recommend that 
this is no longer than three pages;  

• The declaration form – but completion of the equalities section is not mandatory, this is 
requested for monitoring purposes in line with our commitment to equality and diversity; and 

• Indicate on the declaration form if you cannot attend any of the interview dates. 

Please note that applications can only be considered if all the documentation is complete. Please 
send your application, preferably in MS Word format by email to: cpca@campbelltickell.com.   

Applications must be received by Tuesday 10th April 2018 at 12 noon. 

You will receive an acknowledgement within 24 hours of receipt and we suggest that if after that 
time you have not heard from us, you telephone the office (0203 434 0990) to ensure that it has 
arrived. Using a secure email address and putting the job title/organisation in the subject line 
reduces the chances of any email going into spam. 

Please do contact us if you wish to have an informal discussion about the role and organisation or 
if you have any other questions to help you decide whether to apply. You can contact Denise on 
07833 475 669 or Greg on 020 3434 0990. 

Kind regards 

  

 
 
 

Greg Campbell                                                                                       Denise Kirkham  
Partner Senior Associate Consultant 
Campbell Tickell  Campbell Tickell  
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 Welcome from Mayor James Palmer 

 Dear Applicant, 

Hello and thanks for taking the time to read about this exciting role at Cambridgeshire and 

Peterborough Combined Authority.  We hope having read the recruitment pack that you will agree 

that this is a great time to join us as Director of Housing and Development. 

We are committed to getting the best deal for our residents and you must be too. The Combined 

Authority was established in April 2017 and the Mayor elected in May 2017.   The Combined 

Authority is just completing its first year in existence and is making great strides in delivering on its 

ambitious plans and devolution deal commitments.  

 This is your opportunity to be part of our team delivering economic growth, affordable homes for 

people to live and skills so our residents can find good jobs, whilst ensuring our elderly and more 

vulnerable citizens receive high quality professional care. The scale and breadth of the work is truly 

vast and will have a huge impact on the lives of our local people.   

As part of the devolution deal, the Combined Authority secured £170million to deliver 2,500 

affordable homes across Cambridgeshire and Peterborough.  We are committed to accelerating 

housing delivery to meet local needs and support economic growth.  This is reflected in our 2030 

Ambition for co-ordinated interventions and investment tailored to local need across housing, 

transport and infrastructure, planning and land use and skills. 

Delivering housing is a priority.  Delivery of the first phase of affordable homes across the area is 

underway, the forward programme and pipeline is developing well and engagement with 

stakeholders has identified a series of exciting strategic sites.   

Now is an ideal time to join the Combined Authority to build on these foundations.  We want to 

optimise the opportunities arising from this work, accelerate the pace of change and attract 

additional investment into the area.   

Your place-based leadership will be vital in galvanising a significant range of partners to deliver 

positive housing outcomes for our communities. You will be comfortable championing 

Cambridgeshire and Peterborough on the regional and national stage and securing additional 

investment as we make good on our promises.  

This agenda demands someone with a demonstrable track of delivery; you may have achieved this 

in housing and development, but we are open to candidates who have a track record in 

transformation and delivery and a high level of commercial acumen gained in other fields. As well as 

drive, innovation and credibility, you will have an unrelenting focus on delivery and growth.  Your 

success will require strong partnership working with a range of stakeholders. If you feel you are a 

good match for this role we would be keen to hear from you. 

Best regards  

James Palmer 

Mayor 
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About Us 

 

Background:  

Combined authorities are a key component of 
the Government’s devolution of powers, funding 
and responsibility for delivering public policy. 
They span local authority boundaries and 
functional economic areas and afford new 
opportunities for co-ordinated intervention and 
added value in key policy areas, tailored to local 
need, such as economic development, transport 
and infrastructure, housing, planning and land 
use and skills.  
 
The Cambridgeshire and Peterborough Combined Authority will work with Local Councils, Greater 
Cambridge Greater Peterborough Enterprise Partnership, local public services, Government departments 
and agencies, universities and business to grow the local and national economy whilst improving the life 
chances and quality of life of people across the region.  
 
The Combined Authority commitments include a number of core initiatives:  
 

➢ A step change in infrastructure delivery with an integrated approach to planning of roads, rail 
and digital connectivity alongside land for new housing and business to further drive up economic 
growth and productivity;  

➢ Becoming the UK's truly connected region in respect of communications and transport 
connections, linking research-based growth in the Cities with even the most rural villages. 
Improvements to road and rail infrastructure and using smart ticketing will make it easier for 
residents to participate fully in the economy across transport modes;  

➢ Devising new models of private/public infrastructure and housing funding to fund strategic 
capital infrastructure;  

➢ A new partnership between the universities and FE providers to drive a programme of co-
ordinated skills and educational improvement to deliver the knowledge-based economy; 

➢ Transformation of public service delivery utilising the strong existing partnerships of councils, 
business and public services that have a successful track record of working together.  

Following his election in May 2017, the Mayor published a 100-day plan outlining the actions to deliver 
on this agenda. Work is underway to develop core strategies including the inaugural industrial strategy, 
housing strategy, skills strategy, local transport plan, non-statutory spatial plan, and market town 
masterplans. The Combined Authority has progressed key investment decisions in a range of transport 
and infrastructure, skills, housing and economic development initiatives.  
 
 

http://www.campbelltickell.com/
mailto:recruitment@campbelltickell.com


Cambridgeshire and Peterborough Combined Authority 

Director of Housing and Development 
 

                      

www.campbelltickell.com          recruitment@campbelltickell.com 

5  

 

 

Key achievements in 2017-18 
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Housing:  
 
The Combined Authority has put in place a series of projects/initiatives in the first year including: 
 

• £100m Housing Programme – first wave of affordable housing schemes underway with further 

schemes for approval and the forward pipeline going forward to the Board in March 2018; 

• £70m Housing Programme (Cambridge City) – first schemes underway with a report to the 

Board in March 2018; 

• Feasibility Study to identify the opportunities for promoting off-site manufacturing of new 

homes; 

• Bids to the DCLG Housing Infrastructure Fund (Forward Funding and Marginal Viability); 

• Work has begun on  

o Community Land Trusts / Rural Housing 

o Land Value Capture 

o Development of Housing Strategy 

o Development of strategic, high impact sites; 

• Aligning the Housing Programme with the Combined Authority’s developing strategies, for 

example 

o Economic Commission / Industrial Strategy 

o Strategic Spatial Framework (Non Statutory Spatial Plan) 

o Local Transport Plan 

o Skills Strategy 

o Land Commission. 
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Combined Authority Leadership  

Local Authority: Cambridgeshire and Peterborough Combined Authority 
Position: Mayor and Housing Portfolio Lead 
 
Key areas of responsibility:  

• Leadership of the Combined Authority; 

• Appointing the Portfolios; 

• Engagement with Government Ministers and Departments; 

• Overarching responsibility for developing and implementing the 
strategic direction of the Combined Authority; 

• Coordinating, through the Combined Authority Board and the portfolio holders, the 
policies and strategies of the Combined Authority; 

• Effective governance of the Combined Authority, including transparency and openness; 

• Public sector reform; 

• Ambassador for Cambridgeshire & Peterborough to secure inward investment; 

• Future devolution deals including securing new powers and associated budget 
responsibilities for the Combined Authority; 

• Lead member New Homes and Communities. 

Deputy Mayor Cllr Charles Roberts    
Local Authority: East Cambridgeshire District Council 
Position: Leader 
Portfolio: Deputy Mayor (statutory) 
 
Key areas of responsibility: 

• Development of the local Industrial Strategy; 

• Relations with the business community, industry and 
enterprise, including GCGP LEP; 

• Promoting local business sectors including life sciences and 
pharmaceuticals, science, innovation and research, agri-tech and the digital and tech 
sector; 

• Developing value propositions that enable inward investment; 

• Place based growth strategies including Market Towns and Core Cities; 

• Enterprise zones; 

• Impact of Brexit. 

 

Mayor James Palmer  

Further information at http://cambridgeshirepeterborough-ca.gov.uk/ 
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Role Profile 

Responsible to Director of Infrastructure and Chief Executive 

Purpose of the job 

As a Chief Officer, you will be responsible for the successful delivery of the Mayor’s priorities, the 
Combined Authority’s corporate objectives, and the business objectives of your Directorate. 

You will be responsible for enabling delivery of the Housing Portfolio under the Combined Authority’s 
devolution commitments. 

You will actively contribute to Combined Authority-wide and Directorate initiatives that will achieve 
and implement the Mayor’s priorities and corporate objectives. 

Service-specific accountabilities 

B1. You will have direct responsibility for the leadership and management of the following functions 
across the Combined Authority: 

• Housing strategy; 

• Housing development, including delivery of the £170m Housing Programme; 

• Housing regeneration; 

• Optimising funding, including creating a fully revolving local fund which outlasts the £170m 
programme;  

• Other relevant devolution commitments; 

• Partner engagement and liaison in relation to the above areas. 

B2. In leading the delivery of the Combined Authority’s housing development programme, you will 
work closely with the Partner Authorities, central Government, commercial developers and 
housebuilders, housing associations and community land trusts, consultants and advisors, health 
and other statutory agencies, residents and others relevant. 

B3. You will design, recruit and lead a small team to support you in delivering the above objectives.  

Corporate accountabilities 

C1. You will contribute actively to the leadership and management of the Combined Authority and 
promote a ‘one organisation’ approach. 

C2. You will develop and maintain positive partnerships with the Mayor and Deputy Mayor, the 
Combined Authority Board and the Partner Authorities to ensure the Combined Authority’s and 
Directorate’s strategic priorities are effectively implemented.   

C3. You will drive the implementation of consistently high-quality service standards, ensuring 
benchmarks for service development and customer service standards have been established and 
that performance is effectively monitored and continuously improved. 

C4. You will ensure that there is effective integration of programmes within the Directorate and 
across the Combined Authority, and that the contribution of partners and contractors are 
appropriately harnessed.   

http://www.campbelltickell.com/
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C5. You will ensure that staff are supported and developed to manage their careers successfully and 
to enable and empower them to deliver improved outcomes for the communities and partners 
that CPCA serves. 

C6. You will promote sustainability in the management of the Directorate, including encouraging a 
culture of innovation and accountability amongst staff towards sustainability, embedding 
sustainability in strategic policies, the management of physical resources and the delivery of 
services. 

C7. You will manage services in a manner that promotes equality of opportunity within teams, and 
the delivery of services in a non-discriminatory manner, while recognising the need to access 
hard-to-reach groups.  
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Person Specification 

A1. Possess the necessary qualifications and experience to carry out the functions associated 
with the post. 

A2. Strong commercial skills and experience of operating in a senior business development role. 

B1. Experience of working as a senior member of a management team. 

B2. Experience of leading and managing substantial programmes. 

B3. Track record of strong and effective leadership, setting vision and direction to teams and 
individuals, and inspiring others to take the vision forward to achieve business and service 
improvements. 

B4. An approach based on creativity, innovation, the ability to think laterally and to frame and 
shape imaginative propositions and commercial proposals that go beyond traditional 
approaches where appropriate. 

C1. Personal and professional demeanour that will inspire the confidence of fellow Directors and 
staff.  

C2. Experience of establishing and developing relationships with key stakeholders and creating 
influential networks.   

C3. Ability to operate effectively in a political environment, building positive relationships with 
politicians, generating mutual confidence and respect. 

C4. Ability to communicate authoritatively and appropriately in verbal and written form with a 
wide range of stakeholders at all levels.  

C5. Strong negotiating skills.  

D1. Experience of managing large budgets to balance organisational priorities.   

D2. Ability to shape and frame commercial concepts and proposals. 

D3. Understanding of how to develop innovative deals so as to maximise funding and to deliver 
optimum results in line with corporate priorities. 

D4. Experience of staff management, including effectively dealing with poor performance or 
unprofessional conduct.  

Service-specific and general   

E1. EITHER - Knowledge and understanding of housing development delivery, including the 
planning process and legal and practical constraints; 

OR – Transferable experience in other fields in order to demonstrate the ability to assimilate 
such knowledge and understanding quickly and comprehensively. 

Skills, knowledge and experience  

Leadership and management 

Communication and relationship management 

Resource management 

http://www.campbelltickell.com/
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E2. Ability to demonstrate commitment to the Combined Authority’s vision with the ability to 
model behaviours explicit in the Combined Authority’s core values and beliefs.   

E3. Ability to demonstrate a customer-focused approach to the management of services within 
the Directorate and across the Combined Authority. 

E4. Understanding of the effects of discrimination and exclusion with the ability to promote 
inclusion and equality of opportunity. 

E5. Understanding of devolution and Metro-Mayor arrangements, local government, and current 
and future issues to be faced as well as the financial, legal and political context of public 
sector management.   
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Principal Terms and Conditions 

Director of Housing and Development  

Up to £130k  

You can join the Local Government Pension Scheme (LGPS) any time before your 75th birthday. It 
doesn't matter whether you are full time or part time, permanent or temporary, you can join, no 
matter how long your contract is for. Under the Scheme’s rules, in most cases you will be brought 
into the scheme automatically as soon as you start work for the Council. This is generally the case 
unless your contract is for less than three months or is on a casual/relief basis, in which case you 
can ask to join. The LGPS is a career average scheme which pays guaranteed benefits dependent 
upon your salary whilst you pay into the scheme.  

Detailed information about the Local Government Pension Scheme is available at  

https://www.lgpsmember.org/thinking-joining.php  

Your annual leave entitlement would be 25 days plus 8 bank holidays. There are eight statutory 
bank holidays to which you would be entitled: New Year’s Day, Good Friday, Easter Monday, May 
Day, Spring Bank Holiday Monday, August Bank Holiday Monday, Christmas Day and Boxing Day. 

The normal working week is 37 hours. However, there will be occasions where you may be required 
to work hours in excess of this as a senior manager. 

We will reimburse you if you use your own car for your job. The current rates are: 45 pence per mile 
first 10,000 miles and 25 pence per mile thereafter. You cannot claim mileage to and from your 
home. If you need to stay overnight, the costs of accommodation and meals can be claimed with 
prior approval. 

 

Position 

Remuneration package 

Pre-employment 

All appointments are subject to medical clearance. If you are successful at interview, you will be 
asked to complete a confidential medical questionnaire.  

The Immigration, Asylum and Nationality Act 2006 requires employers to check your documents to 
establish your eligibility to work in the UK before you start work with us.  

Working for the Combined 
Authority 

Our terms and conditions of service are currently under 
review but currently we offer the following. 

Pension 

Annual leave 

Hours of work 

Expenses 

http://www.campbelltickell.com/
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We pay employees normal pay when they are away from work due to sickness. The periods of sick 
pay are dependent upon your length of service. Further details will be provided upon request. 

Sick leave entitlement 
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Key Dates and Selection Process 

Tuesday 10th April 2018 at 12 noon  

The client meeting to agree longlisted candidates will take place on Friday 13th April 2018. All 
unsuccessful candidates will be offered feedback by Campbell Tickell. 

Tuesday 24th or Wednesday 25th April 2018  

Longlisted candidates will be interviewed by a Campbell Tickell panel.  

Interviews will be held at the Campbell Tickell office in Wembley. 

The shortlist meeting will take place on Thursday 26th April 2018. 

Monday 30th April 2018  

Informal networking with the CPCA Board Members, Chief Executive, Housing and Planning 
Directors.  

Tuesday 1st May 2018  

Interviews with the selection panel. 

Closing date: 

First interviews: 

Broader engagement  

Final interviews:  
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Supplementary Information 

 

• Devolution Deal – including New Homes and Sustainable Communities 

http://cambridgeshirepeterborough-ca.gov.uk/assets/Uploads/Cambridgeshire-and-
Peterborough-Devolution-Deal.pdf 
 

• Further information on demography and economic activity can be obtained from the LEP – 

Greater Cambridge Greater Peterborough Economic Assessment 

http://atlas.cambridgeshire.gov.uk/Economy16/Business/atlas.html 
 

• Further information on affordability and housing supply can be found at Cambridgeshire and 

Peterborough Housing Overview Report 

 

https://cambridgeshireinsight.org.uk/housing/ 
 

To find out more, please visit the Cambridgeshire and Peterborough Combined Authority website: 
http://www.cambspboroca.org/ 
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Media Advertisement 
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